
 

Gender Pay Gap Reporting: April-20 Snapshot 

Ardingly College is committed to creating an inclusive workplace culture and supports the requirement 
by law to publish an annual gender pay gap report. 

Our Pay Gap 

 
On 5 April 2020 there were 213 Relevant Employees on the College’s payroll, 128 females (60%) and 85 
males (40%), with 193 employees having been excluded due to furlough. This has had a significant impact 
on the figures presented, particularly since this has disproportionately impacted staff in the lower pay 
quartiles who are more likely to have been furloughed during the periods the College was either closed 
or operating remotely. 

The mean gender pay gap for Ardingly College is 5.6% and the median gender pay gap is 5.8%. Although 
this demonstrates a positive movement in the year, as mentioned above, this has principally been driven 
by the exclusion of furloughed employees. 

On a mean and median basis, women earn 94p for every £1 men earn at the College. 

The College has performed significantly better than the UK more generally (mean: 13.9%, median: 14.9%) 
and the Education sector (mean: 16.7%, median: 23.9%) based on the updated revised edition of the 
dataset and is broadly in line with other local independent schools.  

Hourly pay gap ratios 

If both genders were evenly distributed 
across all quartiles we would expect to see 
40% male and 60% female representation. 
However, men are currently over-
represented in the upper (51%) and upper-
middle (43%) quartiles and under-represented 
in the lower middle and lower quartiles, 
whilst the opposite is true for females. 

 

 



The proportion of 
females in the lower 
middle quartile has 
significantly increased at 
this snapshot date (from 
55% to 70%) and reduced 
in the other quartiles, 
this is as a direct result of 
the disproportionate 
number of lower paid 
female employees being 
furloughed. This is 
believed to be a 
temporary trend that will 
reverse. 

Bonus 

The College does not operate a formal bonus scheme and no bonuses were awarded in the year (mean 
bonus gender pay gap 0%, median bonus gender pay gap 0%). 

The UK Gender Pay Gap reporting requirement 

The UK Gender Pay Gap reporting requirement is a regulation under The Equality Act 2010 (Gender Pay 
Gap Information) Regulations 2017 that is designed to provide transparency in relation to the difference 
between men’s and women’s earnings within an organisation. This regulation came into effect on 6 April 
2017 and all UK registered organisations that employ more than 250 people are required to disclose the 
specifically defined information by the extended deadline of 5 October 2021 and we failed to meet this 
deadline due to the impact of Covid and organisational changes and as set out in the April-21 report we 
are putting measures in place to prevent this from happening again. 

The source data for the required information must be at the ‘snapshot date’ of 5 April 2020. Ardingly 
College is confident that it complies with the UK’s Equal Pay legislation, which governs the right to equal 
pay between men and women for equal work. I confirm that to the best of my knowledge the data 
reported is accurate. 

Robert Haynes Brown 

Chair of Governors 

19 April 2022 

This information has been prepared based on guidance provided by ACAS at 
https://www.acas.org.uk/gender-pay-gap-reporting 
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