
 

 
 

Gender Pay Gap Reporting: April-19 Snapshot 

Ardingly College is committed to creating an inclusive workplace culture and supports the requirement 
by law to publish an annual gender pay gap report. 

Our Pay Gap 

 
On 5 April 2019 there were 418 Relevant Employees on the College’s payroll, 250 females (60%) and 168 
males (40%). 

The mean gender pay gap for Ardingly College is 7.3% and the median gender pay gap is 6.3%. This 
represents a 1.9pp improvement on the mean and a 0.6pp improvement on the median compared to 
April-18. Ardingly is pleased that the actions it has taken over the past two years to improve basic pay for 
the lowest paid roles and develop more transparent pay scales and bands throughout the College is 
having a positive influence on reducing its gender pay gap. Mean and median pay has increased for both 
genders and Ardingly is pleased to report that mean pay for females has increased by £1.10 in the year 
and £0.77 for males. 

On a mean basis, women earn 93p for every £1 men earn and, on the median basis, women earn 96p for 
every £1 men earn at the College. 

The College has performed significantly better than the UK more generally (mean: 16.3%, median: 17.4%) 
and the Education sector (mean: 17.0%, median: 25.4%) based on the updated revised edition of the 
dataset and is broadly in line with other local independent schools.  

Hourly pay gap ratios 

Females are better represented in the upper 
quartile than in 2018 (53% vs 50%) and this 
includes an additional female on the Senior 
Management Team and five further females.  

However, females continue to be over-
represented in the lower quartile (68%) and 
this can be explained by the higher number 
of females employed in domestic services, 
cleaning and catering roles. These roles are 
at the lower end of our pay bands and do not 



  

always require a level of qualification, which by comparison many maintenance, grounds and steward 
roles, principally held by men, do. 

Female 
representation has 
increased year-on-
year in the Upper 
Quartile (50% to 
53%) but has 
dropped in the 
lower middle and 
upper middle 
quartiles. 

 

 

 

 

Bonus 

The College does not operate a formal bonus scheme and no bonuses were awarded in the year (mean 
bonus gender pay gap 0%, median bonus gender pay gap 0%). 

The UK Gender Pay Gap reporting requirement 

The UK Gender Pay Gap reporting requirement is a regulation under The Equality Act 2010 (Gender Pay 
Gap Information) Regulations 2017 that is designed to provide transparency in relation to the difference 
between men’s and women’s earnings within an organisation. This regulation came into effect on 6 April 
2017 and all UK registered organisations that employ more than 250 people are required to disclose the 
specifically defined information by the deadline of 4 April 2020 and we failed to meet this due to the 
impact of Covid and organisational changes, and as set out in the April-21 report we are putting measures 
in place to prevent this from happening again. 

The source data for the required information must be at the ‘snapshot date’ of 5 April 2019. Ardingly 
College is confident that it complies with the UK’s Equal Pay legislation, which governs the right to equal 
pay between men and women for equal work. I confirm that to the best of my knowledge the data 
reported is accurate. 

Robert Haynes Brown 

Chair of Governors 

19 April 2022 

This information has been prepared based on guidance provided by ACAS at 
https://www.acas.org.uk/gender-pay-gap-reporting 
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